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Education 
2004 Agregação, Universidade Nova de Lisboa 
1998 Ph.D, Management, Tilburg University 
1992 Masters Degree, Organizational Behavior, Instituto Superior de Psicologia Aplicada  
1988 Licenciatura, Social and Organizational Psychology, Instituto Superior de Psicologia Aplicada 
 
 
 
Academic experience 
 
 
Since 1998: Nova School of Business and Economics, Universidade Nova de Lisboa 

 
Professor (since January 2009) Organization Theory; Organizational Behavior, People and Organizations. 
Leadership and Change Management, Positive Organizations, Grounded Theory.   
 
Associate Professor (2004/2008) Organization Theory; Organizational Behavior; Introduction to the Firm, 
Corporate Sustainability. 

 
Assistant Professor (1998/2004) Organization Theory; Organizational Behavior; Marketing, Introduction to 
the Firm. 

 
1987/1997: Instituto Superior de Psicologia Aplicada  
 

Teaching Assistant. Organizational Psychology, Ergonomics, Research Seminar  
 
 
Additional academic experience 
2017: Positive Leadership and Organization, Facultad de Administración, Universidad de Los Andes, Bogotá, 

Colombia 
2017. International chair, LUISS Business School  
2016. International chair, LUISS Business School  
2015: Positive Leadership and Organization, Facultad de Administración, Universidad de Los Andes, Bogotá, 

Colombia 
2014: Positive Leadership and Organization, Facultad de Administración, Universidad de Los Andes, Bogotá, 

Colombia 
Since 2013: Organizational Design and Change, MBA course, Mediterranean School of Business, Tunis, Tunisia.   
Since 2009: Regular collaborator of the Angola Business School, Luanda   



2000-2004. Human Resource Management. Diploma Europeo en Administración y Dirección de Empresas (DEADE), 
Cuba: Instituto Superior Politécnico José António Echeverría (Havana, 2000, 2002, 2004), Universidad de 
Oriente (Santiago, 2000), Universidad Central “Marta Abreu” de Las Villas (Santa Clara, 2003), Universidad 
de Camaguey (Camaguey, 2004). 

1998, 2000, 2002, 2004, 2006. Courses in Organizational Change Management, Master in Human Resources 
Management, Universidade do Minho, Braga, Portugal. 

1998/2005. Courses on Innovation Management, Strategic Management and Dissertation Seminar, Masters in 
Organizational Behavior, Instituto Superior de Psicologia Aplicada, Lisbon. 

1992/93. Organizational Psychology course, Air Force Academy, Sintra, Portugal.  
 
 

Service at Nova SBE 
Since 2016: Principal investigator 
Since 2015: President of the Faculty Council (reelected) 
Since 2014: Director, Curso Geral de Gestão 
2012-2015:  President of the Faculty Council   
2012 Member of the Conselho de Faculdade 
2011-2012: Academic coordinator of the Master in Management for Human Resources 
2011-2012: Director of the master in management 
2009-2012: Associate dean   
2008-2011: Instituto Nova Fórum, board of directors (March-November) 
2007-2012: Academic director of The Lisbon MBA  
2005-2007: Nova MBA Director (March 2005-July 2007) 
2005: Member of the Head Council (March-...) 
2005: Instituto Nova Fórum, board of directors (March-November)  
2003-2005: Director of the Licenciatura in Management  

 
 

Company boards  
2016 (March-June). Member of the Comissão de Avaliação, Caixa Geral de Depósitos (major Portuguese bank)     

     
Awards 
2016: Best paper award for 2015, European Management Review, for Cunha, M.P., Clegg, S., Rego, A. & Gomes, 

J.F.S. (2015). Embodying sensemaking: Learning from the extreme case of Vann Nath, prisoner at S-21. 
European Management Review, 12(1), 41-58 

2015. Block seminar of the year, CEMS-MIM (co-organized with Nadim Habib)  
2015. Winner of the FAE/EDP case competition with “Back to the Footure” (with Pedro Sena Dias e Arménio Rego)    
2014. Best paper ward for Rego, A., Cunha, M.P. & Simpson, A. (2014). When the feeling of being humble is not 

humble: Exploring (im)modesty effects on leaders. BAI, Osaka, 3-5 July.     
2014. One of the 25 most influential people in HRM in Portugal (APG, Pessoal, May 2014) 
2013. Best paper award for: Rego, A., Reis Jr, D. & Cunha, M.P. (2013). Authentic leadership promoting stores’ 

performance: An empirical study. BAI conference, Bali, July 7-9.   
2013. Best paper award, Expatriate Management Track, EURAM Conference para o artigo “Building your self: A 

sensemaking approach of expariate adjustment to ethical challenges” (com N.Guimarães-Costa e Arménio 
Rego)      

2011. Best professor of the year, elected by The Lisbon MBA part time students 2009-2011.  
2010. Best professor of the year, elected by The Lisbon MBA part time students 2008-2010.  
2009. Best paper award, BAI 2009 international Conference on Business and Information for: Rego, A., Ribeiro, N., 

Cunha, M.P. & Jesuino, J.C. (2009). How happiness mediates the relationship between perceptions of 
organizational virtuousness and affective commitment. International Conference on Business and 
Information, July 6-8, Kuala Lumpur.   

2008. Best paper award, BAI 2008 international Conference on Business and Information for: Rego, A., Leal, S., 
Cunha, M.P. & Faria, J. (2008). How do employees’ perceptions of corporate citizenship predict their 
organizational commitment. International Conference on Business and Information, July 7-9, Seoul.  

2007. Prémio RH 2007: Research (with Arménio Rego)  
2007. Best paper award, BAI 2007 international Conference on Business and Information  
2006. Nova Forum research grant 
2005. Nova Forum research grant  



2005. “For the Portuguese to see”: The importation of American managerial ideas by a start-up consulting firm” (with 
Diogo Gonçalves and Manuela Faia-Correia) short listed for the 4th Conference of the Iberoamerican 
Academy of Management best paper award. 

2004. Best reviewer, Revista de Administração de Empresas 
2004. Nova Forum research grant 
2004. Featured in the the book “Portuguese Masters of Management”, edited by J.N. Rodrigues & G. Correia. 

Publisher: Centro Atlântico.    
2003. Three-year research grant from Fundação para a Ciência e a Tecnologia. Role: Coordinator.   
2003. Best Paper Award, Revista de Administração de Empresas (Fundação Getúlio Vargas, São Paulo, Brazil)    
2003. Gulbenkian scholarship for IHRM 2003 conference 
2002. FEUNL teaching award in management.  
2002. Nova Forum research grant 
2001. Iberoamerican Academy of Management Honorary Mention Award to the article “Market impact on strategy, 

human resource management practices and organization performance: Towards a European model”   
2001. Nova Forum research grant: “Attitude change in an organizational context” 
2001. Nova Forum research grant: “Leadership in new organizational forms” 
2000. FLAD scholarship for SAM conference 
1999. Strategic Management Society Best Paper Award nomination for the article Minimal networks: A contribution to 

the deconstruction of organizations.  
1994/96. JNICT/ Praxis XXI scholarship for doctoral studies 
1993/94. JNICT/Ciência scholarship for doctoral studies  

 
 

Editorial positions 
Since 2015: Member of the editorial review board: Strategic Entrepreneurship Journal.  
Since 2012: Member of the editorial board: European Management Journal. 
Since 2009: Member of the editorial board: M@n@gement 
2007/2011 Member of the editorial board: Management Research, published by M.E. Sharpe. 
2006/... Member of the editorial board: Revista de Ciências de Administração, published by the Universidade Federal 

de Santa Catarina, Brazil.       
2006/... Member of the editorial board: Management Learning, published by Sage Publications.  
2008  Member of the international editorial board, International Encyclopedia of Organization Studies, edited by 

Stewart Clegg and James Bailey, Sage Publications.   
2003/...Member of the editorial board: Organization Studies (EGOS/Sage).    
2003/... Founding member and member of the editorial board: European Management Review (EURAM).    
2003/... Associate editor: Psicologia (Portuguese Psychological Association).   
2003/... Editorial board: Inovação Organizacional (INOFOR)  
2002/...Associate editor: Revista de Administração de Empresas (Escola de Administração de Empresas de São 

Paulo/Fundação Getúlio Vargas)    
2002/... Editorial board: Revista de Empresa (Fundación Instituto de Empresa e Iberoamerican Academy of 

Management, Spain) 
2001/... Editorial board: Psychologica (Universidade de Coimbra, Portugal)  
2000/... Editorial board: Revista Portuguesa de Gestão (ISCTE, Portugal)   
1999/...Editorial board: Estudos de Gestão/Portuguese Journal of Management Studies (ISEG/UTL, Portugal) 
1998/2003. Editor: Comportamento Organizacional e Gestão.   
1995/97 Associate-Editor: Comportamento Organizacional e Gestão (ISPA, Portugal) 
1990/... Editorial board: Análise Psicológica (ISPA, Portugal) 
 
Program & Scientific Committees  
2013. 2nd Symposium on ethics and social responsibility research. ISCTE-IUL 27-28 June.  
2011. Symposium on ethics and social responsibility research. ISCTE-IUL 14-15 April.  
2002. 5th Symposium on organizational behavior. Universidade do Minho, 20-22 November. 
1999. 4th Symposium on organizational behavior. Universidade de Coimbra, 21-23 October  

 
 

Organizing committees 
2016. Co-chair of the 6th Organizations, Artifacts & Practices (OAP) workshop, Lisbon, 22-24 June. 
2015. 2nd International Symposium on Organizational Improvisation, Nova SBE, Universidade Nova de Lisboa, 

October 27.  



2015. Convenor of pre-colloquium workshop “Stewardship as a post-GFC standard of legitimacy”, 31st EGOS 
colloquium, Athens, July 1. 

2010. Chair of the 26th Annual EGOS Colloquium, “Waves of Globalization, FEUNL, Lisbon 
2009. Co-chair, with François Collect: Stream on “Energizing the study of organizations and organizing”, 25th EGOS 

Colloquium, Barcelona, July. 
2008. Member of the steering committee, International conference for deans and directors, Association of MBA’s, 

Lisbon, May 28-20.   
2007. Co-organizer with Paul Osterman of the Organizational Behavior series of the MIT-Lisbon Seminars.   
2007. Track chair, with H. Bruch, S. Kaiser, M.P. Lopes, G. Muller-Seitz & B: Vogel: “Positive organizational studies 

and organizational energy”, EURAM annual conference, Paris.  
2006. Track organizer: Positive Organizactional Studies (with M.P. Lopes, S. Kaiser, G. Muller-Seitz & G. Wood), 6th 

Annual EURAM Conference, Oslo.     
2005. Member of the Programme committee Iberoamerican Academy of Management Conference, Lisboa, 

December.    
2004. Chair (with Rita Campos e Cunha and Carlos Cabral-Cardoso). Symposium on “Latin management between 

tradition and change”, annual meeting of the Academy of Management, August, New Orleans. Divisions: 
International Management e Critical Management Studies.    

2004. Summer School on Corporate governance and changes in organizational boundaries, with Professors John 
Child and Suzana Braga Rodrigues. Faculdade de Economia, Universidade Nova de Lisboa, 6-9 July (with 
Rita Campos e Cunha). 

2004. Chair, Innovation management session. CIMOC Inagural Symposium. City University of Hong Kong, June 2-4.     
2004. Chair (with Carlos Cabral-Cardoso): Stream on “A different tradition: Organising and managing in Southern-

European countries”, 20th EGOS Colloquium, Ljubljana, July. 
2003. Chair: Panel on “Views of the changing organizational change landscape”. Academy of Management 

Conference, Seattle, 1-6 August.   
2003. Summer School on Doing Research on Knowledge Management, with Professors Stewart R. Clegg and Ken 

Kamoche. Faculdade de Economia, Universidade Nova de Lisboa, 24-27 June (co-organized with Rita 
Campos e Cunha). 

2003. Chair (with Lourdes Munduate): IV Symposium on Power Dynamics and Organizational Change. EAWOP 
Conference, Lisbon, 14-17 May.  

2003. Chair: Symposium on Improvisation in Organizations: Coordination through Action. EAWOP Conference, 
Lisbon, 14-17 May.  

2003. The Eleventh Congress on Work and Organizational Psychology (EAWOP). Lisbon, May. 
2001. 1st International Symposium on Organizational Improvisation, Faculdade de Economia, Universidade Nova de 

Lisboa, 14-15 de Junho.  
1997. III Encontro sobre comportamento organizacional e gestão, ISPA, Lisbon, 17-18 October. 
1993. I Encontro sobre comportamento organizacional e gestão, ISPA, Lisbon, 15-16 October. 
 
Executive education management 
2004. Nova Forum program director for “The Leadership Alliance”, a programme jointly organized with Escola de 

Gestão do Porto and the London Business School    
 

Ad-hoc reviewer 
2017: Strategic Organization (17-140); Journal of Business Ethics (BUSI-17-00476+ 00921R); Journal of 

Management, Spirituality and Religion (0046), Management Learning (ML 17 0017); British Journal of 
Management (17 263), International Journal of Manpower (2017 0193). 

2016: Journal of Management Studies (T0130); Journal of Business Ethics (BUSI-D-15-01759R1+ D-16-00700 + 15-
01714R1); Management Learning (0004); Journal of Managerial Psychology (0444); International Journal of 
Human Resource Management (0046); International Journal of Management Reviews (15-0067), 
International Journal of Manpower (16-0031); DATA BASE for Advances in Information Systems (D-16-
00025); Journal of Small Business Management (12OA-0567); PLOS-ONE (D-16-22704).     

2015: Journal of Management Studies (S0643); Journal of Business Venturing (D-15-00424); Human Relations (HR 
2015-0423); Journal of Management Studies (SO501); Academy of Management Review (0182); Revista de 
Administração Contemporânea (0138); International Journal of Management Reviews (15-0067 + 15-0308), 
Journal of Business Ethics (15-00117+ 15-01714); Journal of Change Management (0058); European 
Journal of Work and Organizational Psychology (SIO 12-15), Management Learning (15-0046). 

2014: Group & Organization Management (GOM-175); European Journal of Work and Organizational Psychology 
(EWO 318.13), International Journal of Management Reviews (13-0138.R1), Journal of Management Studies 
(R0132), Leadership (LEA-14-0077), Human Relations (HR-2014-0228), Human Relations (HR-2014-0125), 



Journal of Management Inquiry (14-0103); African Journal of Business and Management (7589), Journal of 
Business Ethics (BUSI-D-14-01521); Journal of Business Research (14-382), M@n@gement (9747), Service 
Industries Journal (0403), Journal of Product Innovation Management (11-14-0845)           

2013: Journal of Product Innovation Management (11-13-0388); Management Research (10-2013-0531); 
Organization (ORG-13-0123); International Journal of Management Reviews (13-0138); Management and 
Organization History (MOH-13-0006); Organization (ORG 12 0290); Spanish Journal of Psychology (1798-
12), European Management Journal (D-13-00067); Journal of Organizational Computing and Electronic 
Commerce (12-12-771), Leadership (LEA-13-0073), Management Learning (13-0036), British Journal of 
Management (BJM-13-236); Process Organization Studies Symposium. 

2012: Organization Science (11-5823), Journal of Management Inquiry (JMI-12-0092-NT),  Leadership Quarterly (12-
00033), European Management Journal (EMJ-D-11-00275, EMJ-D-11-00272), Journal of Business Research 
(SM-1066), Brazilian Administration Review (BAR 53), International Journal of Innovation and Sustainable 
Development (IJISD-32988), Human Relations (HR-2012-0117), Long Range Planning (11LRP1035), 
Leadership (LEA-12-69), Organization (12-0242), Creativity and Innovation Management (0638-CIM-A_09-
2012). 

2011: Journal of Product Innovation Management, Leadership Quarterly, European Management Journal, Public 
Management Review, Management & Organization History, Journal of Business Research.  

2010: Creativity and Innovation Management, Journal of Management Inquiry, Journal of Business Research, 
Business Ethics Quarterly, European Management Journal, Public Management Review.  

2009: International Journal of Organization Theory and Behavior; European Management Journal.  
2008. Journal of Management Studies, Journal of Business Research, Journal of Economic Psychology, International 

Journal of Cross Cultural Management, Technology Analysis & Strategic Management. 
2007. British Journal of Management. 
2006. British Journal of Management; Management Research, Journal of Management, Spirituality and Religion, 

International Conference Advances in Management; International Journal of Technology, Policy and 
Management. 

2005.  Organization Studies, Academy of Management Conference – International Management Division, Journal of 
Management, Spirituality and Religion, Iberoamerican Academy of Management Conference, Management 
Learning. 

2004. Human Relations; Organization Studies; Technological Forecasting and Social Change; Management 
Learning; Academy of Management Conference - Technology and Innovation Management Division; 
Academy of Management Conference – International Management Division, Revista de Administração de 
Empresas, EnEO/ANPAD Brazil.   

2003. Management Learning; Iberoamerican Academy of Management Conference; Organization Studies; Academy 
of Management Conference - Organizational Behavior Division; Academy of Management Conference - 
Technology and Innovation Management Division, EnEO/ANPAD Brazil.  

2002. BALAS (The Business Association  of Latin American Studies) Annual Conference; Management Learning; 
Revista de Administração de Empresas; Management Research; Academy of Management Executive; 
Academy of Management Conference - Organizational Behavior Division; Academy of Management 
Conference - Technology and Innovation Management Division.  

2001. International Journal of Human Resource Management; Academy of Management Conference - 
Organizational Behavior Division; Academy of Management Conference - Technology and Innovation 
Management Division.  

2000. European Journal of Social Psychology. 
 

Entries in encyclopedias  
Cunha, M.P. & Magni, M. (2015). Management improvisation. In G. Ritzer (Ed.), The Wiley Blackwell Encyclopedia of 

Sociology (2nd ed.) (DOI10.1002/9781405165518). Oxford: Blackwell.  
Cunha, M.P. & Rego, A. (2012). Organizações positivas. In A.L. Neves & R.F. Costa (Orgs.), Recursos Humanos de 

A a Z (pp. 473-477). Lisboa: Editora RH.   
Rego, A., Cunha, M.P. & Pinto, L. (2012). Gestão transcultural de recursos humanos. In A.L. Neves & R.F. Costa 

(Orgs.), Recursos Humanos de A a Z (pp. 357-360). Lisboa: Editora RH.       
Cunha, M.P. & Lopes, M. (2009). Innovation. In S. Lopez (Ed.), Encyclopedia of positive psychology (vol.1; pp. 520-

521). Malden, MA: Wiley-Blackwell.     
Palma, P. & Cunha, M.P. (2009). Entrepreneurial behavior. In S. Lopez (Ed.), Encyclopedia of positive psychology 

(vol.1; pp. 338-342). Malden, MA: Wiley-Blackwell.    
Rego, A., Cunha, M.P. & Lopes, M. (2009). Justice. In S. Lopez (Ed.), Encyclopedia of positive psychology (vol.1; pp. 

547-549). Malden, MA: Wiley-Blackwell.   
Cunha, M.P. (2008). Paradox. In S.R. Clegg & J.R. Bailey (Eds.), International encyclopedia of organization studies 

(pp.1222-1224). Thousand Oaks, CA: Sage.    



Cunha, M.P. (2008). Serendipity. In S.R. Clegg & J.R. Bailey (Eds.), International encyclopedia of organization 
studies (pp.1406-1408). Thousand Oaks, CA: Sage.    

Cunha, M.P. (2008). Minimal structure. In S.R. Clegg & J.R. Bailey (Eds.), International encyclopedia of organization 
studies (pp.908-910). Thousand Oaks, CA: Sage.    

Cunha, M.P. (2008). Minimal network. In S.R. Clegg & J.R. Bailey (Eds.), International encyclopedia of organization 
studies (pp.907-908). Thousand Oaks, CA: Sage.    

Rego, A. & Cunha, M.P. (2008). Teams, cross-cultural. In S.R. Clegg & J.R. Bailey (Eds.), International encyclopedia 
of organization studies (pp.1530-1533). Thousand Oaks, CA: Sage.    

Cunha, M.P. (2006). Management improvisation. In G. Ritzer (Ed.), The Blackwell Encyclopedia of Sociology 
(pp.2733-2736).  Oxford: Blackwell.  

“Ergonomia”, “Ergoterapia” e “Estereótipo”, for the Enciclopédia Luso-Brasileira de Cultura. Lisboa: Verbo, 1997.   
 
Books 
Clegg, S. & Cunha, M.P. (Eds.)(forthcoming). Management, organizations and contemporary social theory. London: 

Routledge.     
Rego, A. & Cunha, M.P. (2017). Organizacão: Cães e cãopetencias na vida organizacional. Lisboa: Sílabo.  
Rego, A., Cunha, M.P. & Gomes, D. (2017). Porque não gosto do meu chefe (2ª ed.). Lisboa: Sílabo. 
Cunha, M.P., Rego, A., Cunha, A.D. & Fernandes, F.S. (2017). Como liderar empresas familiares. Alfragide: Lua de 

Papel.     
Rego, A. & Cunha, M.P. (2017). Jobs, Musk, Bezos: Génios insanos? Lisboa: Sílabo.  
Rego, A. & Cunha, M.P. (2016). Que líder sou eu? Lisboa: Sílabo.  
Cunha, M.P., Rego, A. & Castanheira, F. (2016). Propósito: Estratégias para trabalhar ligado. Lisboa: Editora RH.   
Cunha, M.P., Rego, A., Cunha, R.C., Cabral-Cardoso, C. & Neves, P. (2016). Manual de comportamento 

organizacional e gestão (8th edition, revised). Lisboa: RH Editora.  
Rego, A. & Cunha, M.P. (2015). Papa Francisco: As lições de liderança. Lisboa: Sílabo.  
Rego, A., Cunha, M.P., Gomes, J.F.,  Cunha, R.C., Cabral-Cardoso, C. & Marques, C.M. (2015). Manual de gestão 

de pessoas e do capital humano (3ª ed.). Lisboa: Sílabo.   
Cunha, M.P., Rego, A., Cunha, R.C., Cabral-Cardoso, C. & Neves, P. (2014). Manual de comportamento 

organizacional e gestão (7th edition, revised). Lisboa: RH Editora.  
Rego, A. & Cunha, M.P. (2014). Energias de liderança positiva. Lisboa: Nova Executivos.   
Rego, A., Cunha, M.P. & Ribeiro, M.G. (2013). Liderança para a sustentabilidade. Lisboa: Actual. 
Rego, A., Cunha, M.P. & Wood Jr, T. (2013). O pequeno livro das virtudes para grandes líderes. São Paulo: Da Boa 

Prosa.   
Cunha, M.P. & Rego, A. (2013). Superequipas. Lisboa: Actual.  
Cunha, M.P., Rego, A. & Figueiredo, J.C. (2013). Lidere como um líder. Lisboa: Sílabo.  
Ribeiro, N., Rego, A. & Cunha, M.P. (2013). A virtude nas organizações: Fonte de progresso e sustentabilidade. 

Lisboa: Sinais de Fogo.  
Rego, A., Cunha, M.P. & Clegg, S. (2012). The virtues of leadership: Contemporary challenge for global managers. 

Oxford: Oxford University Press. (Paperback edition: 2014)    
Batista, M.G. & Cunha, M.P. (2012). Qualidade de serviço: Uma introdução aos conceitos gerais. Ponta Delgada: 

CEEAplA/Universidade dos Açores.     
Batista, M.G. & Cunha, M.P. (2011). Improvisação nas organizações: Uma introdução. Ponta Delgada: 

CEEAplA/Universidade dos Açores.     
Rego, A. & Cunha, M.P. (2011). Liderança: A virtude está no meio. Lisboa: Actual.  
Rego, A., Cunha, M.P. & Wood, T. (2011). Como gerenciar seu chefe. São Paulo: Livros da Boa Prosa. 
Kaiser, S., Ringlstetter, M.J., Eikhof, D.R. & Cunha, M.P. (Eds.)(2011). Creating balance? International perspectives 

on the work-life integration of professionals. Berlin: Springer.  
Cunha, M.P., Rego, A., Pinheiro, S.F. & Gonçalves, H. (2011). Estratégia oceano verde. Lisboa: Texto.   
Lopes, M.P. & Cunha, M.P. (2011). O mundo é pequeno: O que podemos aprender sobre o networking e as redes 

sociais. Lisboa: Actual. (also published in Brazil by Almedina, São Paulo, 2011).    
Lopes, M.P., Palma, P.J., Bártolo-Ribeiro, R. & Cunha, M.P. (Eds.) (2011). Psicologia aplicada. Lisboa: Editora RH.  
Rego, A. & Cunha, M.P. (2010). O tao da eficácia organizacional. 18,5 lições de gestão inspiradas no velho mestre. 

Aparecida, SP: Idéias & Letras.    
Rego, A., Cunha, M.P. & Gomes, D. (2010). Porque não gosto do meu chefe. Lisboa: Sílabo. 
Cunha, M.P., Cunha, J.V. & Mendonça, S. (2010). Empresa, progresso e contestação: O primeiro século de estudos 

organizacionais. Lisboa: Sílabo. 
Rego, A., Cunha, M.P. & Wood, T. (2009). Kafka e o estranho mundo da burocracia. São Paulo: Atlas. 
Rego, A. & Cunha, M.P. (2009). Sim, chefe. Lisboa: Sílabo. 
Cunha, M.P. & Rego, A. (2009). K: O mundo da burocracia kafkiana. Lisboa: Sílabo. 



Wood Jr, T., Bendassolli, P., Kirschbaum, C. & Cunha, M.P. (Eds.)(2009). Indústrias criativas no Brasil. São Paulo: 
Atlas.   

Rego, A. & Cunha, M.P. (2009). Liderança positiva (2nd ed: 2010; 3rd ed: 2013). Lisboa: Sílabo. 
Rego, A. & Cunha, M.P. (2009). Manual de gestão transcultural de recursos humanos. Lisboa: Editora RH.  
Rego, A. & Cunha, M.P. (2008). Gestão em pequenas doses. Ideias simples e práticas. Lisboa: Editora RH.  
Gomes, J.F., Cunha, M.P., Rego, A., Cunha, R.C., Cabral-Cardoso, C. & Marques, C.M. (2008). Manual de gestão 

de pessoas e do capital humano. Lisboa: Sílabo.   
Cunha, M.P., Rego, A., Lopes, M.P. & Ceitil, M. (2008). Organizações positivas: Manual de trabalho e de formação. 

Lisboa: Sílabo.  
Cunha, M.P., Rego, A., & Cabral-Cardoso, C. (2007). Tempos modernos: Uma história das organizações e da 

gestão. Lisboa: Sílabo.    
Cunha, M.P., Rego, A. & Cunha, R.C. (2007). Organizações positivas. Lisboa: Dom Quixote.     
Rego, A. & Cunha, M.P. (2007). O tao da eficácia organizacional. 18,5 lições de gestão inspiradas no velho mestre. 

Lisboa: Sílabo.    
Rego, A., Cunha, M.P., Costa, N.G., Gonçalves, H. & Cabral-Cardoso, C. (2006). Gestão ética e socialmente 

responsável. Lisboa: RH Editora.  
Cunha, M.P., Rego, A., Cunha, R.C. & Cabral-Cardoso, C. (2006). Manual de comportamento organizacional e 

gestão (5th edition, revised). Lisboa: RH Editora.  
Rego, A. & Cunha, M.P. (2006). Comunicar. Lisboa: Dom Quixote.  
Gomes, J.F.S., Cunha, M.P. & Rego, A. (Eds.)(2006). Comportamento organizacional e gestão: 21 temas e debates 

para o século XXI. Lisboa: RH Editora.    
Cunha, M.P. & Rego, A. (2005). LIDERAR. Lisboa: Dom Quixote. 
Cunha, M.P., Duarte, M., O’Shaughnessy, N. & Marcelino, A.R. (Eds.)(2004). Marketing: Conceitos e casos 

portugueses. Lisboa: Escolar Editora.   
Cunha, M.P. & Munduate, L. (Eds.)(2004). Proceedings of the fourth symposium on power dynamics and  

organizational change. Lisboa: ISPA.   
Rego, A., Cunha, M.P., Oliveira, C.M. & Marcelino, R. (2004). Coaching para executivos. Lisboa: Escolar Editora.  
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